
            

BLACKPOOL AIRPORT LIMITED    
Equal Opportunties Monitoring Form 

 

 

It is our company policy to employ the best personnel and to provide equal opportunities for the 
advancement of employees, including promotion, training and not to discriminate against any person 
because of race, age, disability, national origin, gender, religion, sexual orientation or marital status. 
 
In order for us to monitor the effectiveness of the policy towards job applicants and in accordance with the 
Codes of Practice issued by the Institute of Personnel and Development and current legislation would you 
please complete the boxes below.  This form is not used in our selection process. 
 
This information is used for no other purpose and will be treated as confidential.  This information may be 
stored electronically, in which case its use will be in accordance with the requirements of the Data Protection 
Act and the above Codes of practice. 
 

Name: 
______________________ 
 

Date of Birth: ________________ 
 

Sex: Male:  q            Female:  q   
 

 
Marital Status: 
_______________ 
 

Nationality: _________________ 
 

Are you registered disabled? 
Yes/No 
 

 
ETHNIC GROUP (Please tick)    

White q Black q 
Black Caribbean  q Black African q 
Black Other q Asian/Indian q 
Asian/Pakistani q Asian/Bangladeshi q  
Asian q Asian/Indian q 
Oriental Japanese q Do not wish to disclose q  
Oriental Chinese  q Other (Please describe) _______________ q 

 
RELIGION (Please tick) 

Buddhist q Jewish q 
Catholic q Muslim q 
Church of England q Other Christian Faith q 
Church of Scotland q Do not wish to declare q 
Hindu q Other (Please specify)________________ q 

 
RECRUITMENT SOURCE 

When you applied to Blackpool Airport how did you find out about the vacancy?  (Please tick) 

Casual enquiry q School/college careers service q 
Information from existing employee q Job Centre q 
Notice Board q Speculative Application q 
TUPE Transfer 
 q 

Agency (Please specify) 
____________________________________ q 

Advertisement (Please specify publication) 
___________________________________ q 

Other (Please specify) 
____________________________________ q 

 


